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Still Learning — Gibbs Reflective Cycle Template
The Gibbs Reflective Cycle (1988) provides a structured framework for experiential learning, guiding practitioners through six stages of reflection to promote deeper learning and behaviour change.
Learner Information
	Name:
	

	Profession / Role:
	

	Organisation / Practice:
	

	Date:
	

	Module or Learning Activity Title:
	

	Estimated CPD Hours:
	


Stage 1 — Description
What happened during the learning experience? Describe the event or activity objectively.







Stage 2 — Feelings
What were your thoughts or emotional responses at the time? How did you feel before, during and after?







Stage 3 — Evaluation
What aspects were effective or less helpful? What went well and what did not?







Stage 4 — Analysis
Why was this learning significant? What sense can you make of the situation? What does the literature or evidence say?







Stage 5 — Conclusion
What have you learned about yourself or your practice? What could you have done differently?







Stage 6 — Action Plan
What will you do differently moving forward? What specific actions will you take?
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